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Prevailing Wage Savings. Solutions. Service.

Why Partner with Beneco?

Since 1989, Beneco has been the leading provider of bona fide Prevailing Wage plans for the
construction industry. We specialize in customizing and administering prevailing wage fringe
benefit plans for contractors and service contractors who work on state and federal prevailing
wage projects including those under the Davis-Bacon Act and McNamara-O’Hara Service
Contract Act (SCA).

Did you know...

At Beneco we serve contractors in more than 30 states and have managed over 500,000
employee accounts. We understand your needs and strive to offer services that assist in
increasing your company profitability. We help reduce your labor burden costs by contributing
the fringe benefit dollars into Department of Labor bona fide plans. This allows you to utilize
a greater pool of money per employee.

Employee Prevailing Wage Rate

Base Wage Fringe Benefit

Taxable to Employer/Employee. NOT TAXABLE
Paid in cash to employee. to Employer/Employee
Not subject to FICA, FUTA, SUTA, Medicare
or workers’ compensation premiums,
general liability premiums™* and employee
FICA, state and federal income tax.

y

Beneco Comprehensive Solutions

Beneco
CHOICE™
Hourly Employee Prevailing Wage & Fringe contributions Fringe contributions Fringe contributions
Prevailing Wage Non-Prevailing Wage used to establish used to help used to pay for
pension Employer/Employee Health & Welfare Employee qualified Apprenticeship
contributions contributions. benefits; eliminates the pay for qualified Training programs;
only. use of additional medical expenses eliminates the use of
company money with a debit card additional company
to pay premiums. on a pre-tax basis. money to fund training.

For inquiries, please call 1-800-657-4796 or email us at sales@beneco.com
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